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SuccessfuSophomore Year for the A Life Changing Experience
Gateway to Leadership Program Experionce in the Gateway t Leaterahin arogra

Since | completed the program, | am better able t
appreciate the wealth of knowledge | gained in te
of investing, retirement planning, and other indus
related information. Another component which m
the Gateway experience more rewarding to me w
the financial management case competition . As
result of the case study, my knowledge of

retirement planning has been greatly expanded a
better value the importance of teamwork.

Concerning my time at Brinker Capital, | had a
phenomenal experience because | was able to ol
an insiderods vitogay of t
F , operations, accomplish tasks that were critical to
k ) - company and their clients, network and acquire
Top Row @R):Charles Widger, CEO/Brinker Capital; Jamie Hart, Texas Southern Univ./Curian Capital; Isaac Khan, Morehouse Cqﬂma[uw@macticm work experience while workin
Life Investment Management; Lional Jenkins, Texas Southern Univ./Prudential Investments; lan Lowe, Frasfgami&dfidiesivall Colleg, ; ; ;
York; Dennis Courtland Hayes, NAACP Interim President; Domehicgtie Fole] Atlanta Univ./Prudential Investnusritdedutig, Jr., ,alongs,lde some of th? mo§t expe_rlencgd profe§5|
Tougaloo College/Morgan Stanley; Renako Wells, Univ. of the Virgin Islands/Brinker Capital; Jordan LindsdnataniagtaincUniv./LPLIN the industry, establish friendships with outgoing
Row (ER):Erica Blanco, Texas Southern Univ./Prudential Investments; Jermaine Gassaway, Johnson C. Smith Univ./Delaware Invpemah}sand have tremendous amounts of fun alor
Michelle Allen, Bennett College/Prudential Investments; Marisa Maduro, Univ. of the Virgin Islands/DTCQAtdatan Ree@ankClark the way.
of America; Paige Dupar, Southern A&M Univ./Charles Schwab; Nneka Uzoh, Hampton Univ./Citi Smith BarneB@tedimivright, Morgan
Legg MasoBecondrow (ER):Darryl Dennis, Executive Director, Gateway to Leadership Program, Tefo Rasedisa, Southern A&M Univ./Old
Mutual; Alexander Smith, Morehouse College/Citi Smith Barney; Daryl Rawlins, Univ. of the Virgin IslantstAlGann@lobal Inves  Overall, the Gateway program was a very reward
Woodruff, Alabama A&M Univ./Old Mutual; John Purnell, Tougaloo College/Legg Mason; Shakara Doster, FIoﬂdmA&MfﬂB}iv./Graié&@erience to me because of the several benefit:
Howlett, Hampton Univ./Morgan Stanley, Terrance Vidale, Bowie State Univ./BaPikaofddévayforkHoward Univ./Charles Schwab; :
Hilary Fiorella, External Affairs, Money Management Institute; Brandon Strong, Howard Univ./Brinker Capitaliawn Franklin, E gamed' Therefore' ! W_OU|d encourageany HBCU
Empowerment Dept./NABBRom Row (R):Britney Kelly, Johnson C. Smith Univ./Primyestizients; Rachel Hill, Florida A&M Univ./  Student to apply for this program.
Curian Capital; Elizabeth Johnson, Howard Univ./Curian Capital; Patricia Easley, Hampton Univ./Morgan Staréeys Bobymeri€annon,
Univ./ Gol dman Sachs; Akira Blackmon, Grambling Sweinee Uni v C{Jr‘fe‘hﬂ)ﬂla%aasjﬂmdraEchrftih@rﬁéjor%ﬁé’nHih
Management. . . . ‘
University of the Virgin Islands and | plan to gradt
in May 2010. After | graduate, | intend to go on t
The Gateway to Leadership program placed 33 employing students included: Allianz Global graduate school.
interns from 17 Historically Black Colleges and Investors, Bank of America, Bank of New York, Brinl
Universities at 16 Wall Street services firms last Capital, Inc., Charles Schwab, Citi Smith Barney, Ct
summer. Since the inception of the program, 13 G@apital/Jackson National Life Insurance Co., Delaw:
the students are now iflifad employment; two  Investment Partners, The Depository Trust & Clearir
of the 13 have received their certified financial Corporation, Goldman Sachs, Grail Partners, Legg
analyst (Series 7) license, one of whom has alsdMason, LPL Financial, Morgan Stanley, New York L
received his Series 63 license. Investments, Old Mutual US Holdings, Inc. and Pruc
Investments.

= {

During the summer of 2008, all of the students

gained practical work knowledge which also The Gateway students hailed from Alabama A&M

included, in some cases, presentation skills University, Bennett College, Bowie State University,

training, software application training, interviewinfflanta University, Florida A&M University, Franklin

skills, and financial management case developnidatshall College, Grambling State University, Hamg

experience. Feedback from sponsoring firms onUniversity, Howard University, Johnson C. Smith

their interns was overwhelmingly positive. University, Morgan State University, Southern A&M
University, Texas Southern University, Tougaloo Co

According to Delaware Investment Partners and the University of the Virgin Islands.

regarding intern Jermaine Gassaway, a Johnson C.

Smith student, AOur e Xyis Flemeng,dre a Wugaldo Cdllege stualantnsaic

outstanding. He was asked to perfformawideameg r Kk during a ti me of e S
of projects. For example, he performed market conundrums that demanded unique and innovative
resear ch f eornloyuor afirienav.e siHiemehietd rpse.d il gained a a

build templates for our upcoming budgeting prodétisag financial solutions to meet the needs of each ¢ Dawn Franklin (on left), Program Manager at the NAACP
and he provided daily sales flow updates acrossAlea result, my critical thinking, analytical reasoning with Renako Wells, intern at Brinker Capital, Inc.

depart ment . ltds amaiint@ripewsmunah dI&imadisneve - h
contributed in only a short time. His eagerness ®ennett College student, said she received priceles:
learn and great work ethic made him a pleasure networking opportunities from the special programs = -
work with.o were scheduled for the program visit our website at M

program will always have my gratitude and my http://www.gatewaytoleadership
In the sophomore year, the participating frms c ommi t ment to its succe . i

www.gatewaytoleadership.org




Graduating Soon? Career Advice to take into the Work-Ptace— Greetings
from the

fiPolitics, used gracefully and thoughtfully as a social skill can enhance the v
prospects of success for an organizational manager or an individual in the c%@%&’
of his or her per s on al-RichardL. ¥cCliné Ph.D. Ice

Most of your academic experiences will center arndacstanding of how his/her social skills are

improving your analytical skills in the normal busisesstial as she/he deals with political and pd¥#ewy! Dennis,
functions such as accounting, finance, marketinigsues that arise in the business world. Rid ydafégffive Director,
technology and related task oriented disciplinesof the myth that it is possible to avoid office p@ﬁfﬁg’ay to Leadership
Unfortunately, the typical young business profestianatiecide to seek positions of managementrgﬂro"flm

will tend to neglect and overlook the importanceanfthority. Politics is how things get done in e\ffé¥pite the turbulent
developing his/her interpersosatiai skills..long organization. Politics is the process by WhiChé%Snomic times, plans

deemed tbe the most important predictor of influence, persuade, cajole, encourage or oth §teway 2069 are moving forward. From my
successful leaders get people to go along with our selected age pective the Money Management Institute (MM

Organizatiom® notmove in a common directio ) ;
. S . . . ; - ~~1ts member firms and the NAACP are fully committe
Social skills include the artful and skillfipalgEsf without the use of social skills such as politicsg the enhancement of the Gateway to Lgadership

to h.elp move your .team ina cor.nmon'(jirection. \Mhigh.infl.uence those within and around the program which is entering its third year.
socially skillful businessperson is positioned as beyémigation.
mastered the art and science of getting control of and/or

access to resources (ex. money, key people, physical

and technical assets) and processes needed to pursue

his/her agenda or identified opportunity. This is what

the political process is al
usually had the negative co

Politics must be understood to mean something much /
broader. In reality, the term covers many organizing

and stafip activities that are essential to the
Entrepreneur/ Manager6s succ
that can build more cooperative, productive and

satisfying business relationships.

During a period of change, it can become a practice
cease operations in some capacity. In this instance
MMI and the NAACP recognize the urgency of
reparing new thought leaders to learn how to
n b Teyt buafaEPetafﬂ%nat o n
Etgéd,rth War forQaleht tehches a tfpping point du
a crisis or severe challenge. This Gateway 2009
program year is no exception.

9 TH2 fodrtbeh M1 firfn$ (Allianz Global Investors,
Bank of New York Mellon, Brinker Capital, Coates
Analytics, Citi Smith Barney, Curian Capital, DTCC,
ING Investments, Legg Mason, Merrill Lynch, Morg;

Professor Richard L. McCline, Ph.Stanley, New York Life Investment Management ar

Southern University Pershing Managed Accounts, and Prudential

Investments) participating this year should be

I . commended for exemplary corporate support. | an

AS Green as it GetS certain the vast resources required to support

Gateway could have been allocated for other vital

The first thing that catches your eye is the Supermantluding pharmaceuticals, biotechnology, needs. However, each of them, by their Gateway

poster on the wall. fi enentienal @nergysprodubtien, dold gnd regbmraitmennigdenionstraling e importance of

speech bubble, fl toldestaleu chains of gr e e ncofstrugtingahéw par&digm within the separately
could not hold me!do An interesting item f omanayed@mbri@yascountsector. Their leadership |
office. But in other respects too, Blake Moore of Allidn2 r e s i mmense i nt eappeesidted.i Qur Gatﬁewa?int@rr% yhigst aM@eeead

Global Investors in New York is not your run of thefimBl u t to be successf uilingand ablétd fecud) execiitelafdsappreciateo |

manager. know the market and be able to assess newthoroughly the opportunity bestowed upon each of

technologies. We provide expertise and funésem as a Gateway intern.

This man has played in the Super Bowl. Nationwidey@&&ors have an opportunity to enhance their

million people watched the game on their TV screemsums, and it all happens in a way that makgrsghey duty, honor and privilege to motivate all

January 1982. Diana Ross sang the national antheryld a greener place when it comes to inveglitgway participants regarding the necessity of

and the oppositionods quadrattédrsback ., grkeea Mentiidta auceds®a s ol ateersay s .

elected to the Football Hall of Fame, and was named

iMost Valuable Player.(g € ol &nk you for fhis bpptunity to serve.

thick of it. A ring on his right hand is a reminder o% erglts'?:rr%tp;rrfi;%%n?; E%h%'fignzgoorg%ﬁlaﬁz GrBJH‘ ¥ PP /

Super Bowl. Today, Moore sits in an office on Sixth ' '

Avenue in New York, explaining the business of retai

distribution of funds to his visitor.

The aspiring business professional who seeks to be a
successful leader, either as an entrepreneur or

The Gateway Connector

Under his aegis, assets at Allianz Global Investo ddennis@gatewaytoleadershif

Retail, the fund management and distribution co
representing investment managers have climbed
billion to almost 140 billion in the past four years
the financial world is complaining of uncertainty 4
everywhere, business at Allianz Global Investord Program Managg
than ever. fAWedre on t NAACP
Moore. He has great hopes for the sector of cleajy €nergy®iellal=ieii (el A= NNEES FTTE=Le1210) dfranklin@naacpnet.(
generated from sun, wind and water. A survey | \WEEllgle|elg (BI6 Zlelz E[5kE

conducted last year on behalf of AllianzG| showeqd that sz e/ike] Director of Marketi

over 70 percent of clients deemed the environmeQEay i - 1i= =\ el (<=6 = il o) 6 powens@gatewaytoleadershj
fibuy, 0 the most desirab 0 H—F—\ g
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New Corporate Partners for 2009 New York Life Receives Top Award

Four new corporate partners have signed Igln t(%{ Lifel New York Li i icipant in h
f f : rk Life:Insuganc y has bee rk Life e n active participant in the
provies | n-t-e F s P 8I é%lgsfonte gf tFﬁg 1%0C%r;é§t%gor?1%a¢1)iesr?w§&8§tew y?oa{epadseqiip program since its
Gateway to Leadership interns. Welcome §8 . ; . , : i
. o - for Working Women. This award is bestowedingeption. Summer interns at NYLIM are able to
following new companies: Coates Analytmtﬁose companies that stand out above the regtarticipate in the many programs NYLIM has to offer
Bank of New York Mellon, ING Investmen{yhen evaluated in seven areas: workforce prefiiployees. This includes training activities,
Management, and Merrill Lynch. compensation, child care, flexibility, time off aimyolvement with employee networking groups,
leaves, famifsiendly programs and company lunchtime programs, and senior management mentors.
culture. The October 2008 edition of WorkingCh r i st i ne Bi r nbaum, NYLI |
Roll Call of the 2009 Gateway to Mother m?r?azine fgaturgsNall o:(thi E(_;m_pe_\nie%ne vel op rlrt1e nt s ?hi dt, ﬁbee ac
; receiving this award, and New York Life joinsititerns in our culture, expose them to our business,
Leadership Students ranks of other companies receiving this awardrahfbster relationships with other employees. This
. New York Life joins the ranks of other compagigsv es t hem an excell ent |
Arina Oatman and Cortney Woodruff *(retyyitingso made the grade for this highly comphititié! is to work and build a career. Particularly in
st ud e ntAlabama A&MAAINEIBILY award, including Goldman Sachs, General Elécic) ay 6 s environment, peo,|
Andre Simpsd@ookalBowie State Pricewaterhouse Coopers, and Prudential. compani es are willing to
University Domonique Powlistin* (returning
student from 608), NRvoYRrigLiteds algo preudhte be theegipienigihaYprieLdeyngestment Management ranks among
(returning student ngmbey giothgr g\/\@rgs,Whlcgqlﬁ%rqu%gnlzethwlgrgeﬂ@S$t,management flr_ms in the United
Clark Atlanta Universitiishia WarBlorida employers whose programs and practices su@at(as. With more than $239 billion in assets unc_:ler.
A&M Universityeita RoyeBrambling Stateemployees and enable them to contribute themanagement as of September 30, 2008, along with its

. . - - best. These awards include: affiliates, NYLIM:
University Lauren Gilliard, Brittany Howlett . . . .

; Ay /1 ¢  Business Week: 50 Best Places to Launeh aProvides investment management services to
Jordan Thompsétampton University/iolet

Richardsoioward UniversitArlinda Fair Career 2008 institutional clients
Jack State Uni . litﬁ_ e Fortune: Wor | dés Mo SdarvesAndlimidual @nd insGtutiompl sharehelders
ackson State Universilermaine through MainStay Investments

2008
* H 7
Gassa way . ( re Ly me n,d Hi%ptanH: guginr('ests: T(];p rtSOODlr\T)ersfi)y %Ii?e) 'Offers retirement plans for corporations, multi
Johnson C. Smith Universiflexander Smith employer trusts, and individuals; and

*(returni ngMoshouse e nt, f -0 . . . .
. .. Fe{m rlB'I e&:OBgs? Companies for African Delivers guaranteed products to both the qualified
College Cedric Jefferson and Phylicia Jones f?y 9 P g P q

. ) . ! * Americans 2007 and nowualified markets.
Morgan State Universidessica Perkins, oy nap Rights Campaign Foundation: Best -Christine Birnbaum
Southern Universttyfahireena Shrine and Places to Work for LGBT Equality Director of Human Resources at
Cormean Thomagxas Southern University New York Life Investment Management
John Purnell* (returning student from 608),
Tougaloo Colleg&alisha Ricéuskegee
University and Daryl Rawlins* (returning F
St uden tUnbersayrof b Vil An Immovable Fixture From Her Memory
Islands.

| never knew that my internship last summer

. would be as meaningful and fruitful as it proved
Gateway Alumni (Class of 2008) to be. Last summer | interned with Prudential

R. Michelle Allen, Akira Blackmon, E_rcha Bl_Pﬁﬁihcial in the Wealth Management Solutions
Robynn Cannon, Ti 0t gk |wada/cbnfributing 8mp@yRe iPtieP
Patricia Rae_ Easley, Julius Flgmlng, Jr., Shakatarch and Development Group in which my
Doster, Jamie Hart, Rachel Hill, Ashley Hoylg: tasks included, but were not limited to,
Lional Jenkins, Ellzab_eth Johnson, Britney ,lgg rching potential platform opportunities, as
Isaac Khan, Jordan Lindsey**, lan Lowe, Magfas developing and compiling competitive
Maduro, Tefo Rasedisa, Charles Taylor, Npgkgarch analysis. | also assisted in the
Uzoh**, Terrance Vidale, and Renako Wellsomposition of analysis for both prospective
. and current clients, which | found both intriguing

Gateway Alumni (Class of 2007) and meaningful. | felt as though my  feel knowledgeable about investments and the
Emmanuel Bridgeforth, Ronnie Chandler, contributions were of importance and thagdriasology used in this field. | know that this
Kimberly Colter, Tiffani Davis, Victoria Davisreal value add to the department. | internship will be a catalyst for my future
Keenan Green, Dean Hamilton, Alkaia Joeappreciated all of the positive feedback fiQiacess.
Ricardo Johnson, Renee Leehim, Kourtni senior personnel in the company and feej @gs not sure, prior to coming to Prudential,
Mason, Jarred Morgan, Candace Moss, Jatheitigh | learned more over the summer where in the financial field | would like to
Nobles, Keeyon Upkins, and Ashley Worldinternship than | have learned in many opi¥ue a career. Due to this experience, |

college courses. now have a strong notion that my future career

. i . will reside in a financial services firm. | have
* Denotes students who participated in theE2@lience has proven to be the best tegehgfied information over the course of the

class and will participate in the 2009 class.| did not know much about investments p&i@iter that has aided me in my personal and
** Denotes students who participated in ther28fiing at Prudential and had no conceptg@éssional growth, and it will be an
and 2008 classes. idea of Wealth Management Solutions. lip@#bvable fixture from my memory.

Domonique Powelustin
Intern at Prudential Investments




Commi t ment

is equal access to opportunities for
African Americans.

For 100 years, the National Association

for the Advancement of Colored Peofleday | welcome the incoming 2009
(NAACP) has been a trailblazer for Gateway to Leadership interns and |
equality of rights for all Americans. Aselebrate the accomplishments of the
we celebrate this historical election of@heeway alumni. | hope that you will
first African American President of thenaximize this opportunity and allow it
United States we are clear that our lableange our world.
has not been in vain.

NAACPOSs

Greetings,

Congratulations and much success.
The NAACP is proud of its partnership
with the Money Management InstituteBest wishes.
that creates Gateway to Leadership. Bgfgamin T. Jealous
realized some time ago that the need sggm & CEO
move the financial services industry
ahead in their diversity practices was
necessary. This internship program has
been very successful in providing
opportunities and exposure for
undergraduate students of color and we
will continue in our partnership until there

Congratulations to the National Association for the
Advancement of Colored People (NAACP) on their centennial!

GatewayA Fas#cting Placement Agency

Now entering its third yesujport for the By employing Gateway as their source fo
Gateway to Leadership program, the Moaeybitious workers, businesses seeking
Management Institute is more enthusiastigorkplace diversity and more talented en
than ever about Ga lewhaplofees cantavoid hearly alltthe
talented young minority men and womendosts, staff time and background
leading financial services firms. Since itsnvestigations associated with recruiting.
inception in 2007, the program has placed 51

students in 17 firms. These students are@Gawway also supports its own alumni by
being offered ftithe employment at our  offering carelamg guidance and counsel
member firms and throughout the industrio all its program participants.

We know that recruiting this talent is timeAfter two very successful years of recruiti
consuming and expensive for these firmscollege students and providing interns at
Accordingly, we launched the Gateway firms, Gateway has become-adtisy

Financial Management Case Competition wiR)ers
Charles Taylor, Paige Dupar, Jamie Hart, Rachel
Elizabeth Johnson, Jordan Lindsey.

Charles Widger, Chairman and CEO, Brinker Cap
Inc., addresses audience at the Gateway August 4
closing ceremonies.

Participating 2008 HBCU Deans and Administrat
(Standingd.R) James Boyd, Ph.D., Texas Southe!
University; Anthony Nelson, Ph.D., Bowie State
University; Sid Credle, Ph.D., Hampton University
(Seated-R) Lydia McKinfelpyd, Ph.D., Florida
A&M University; Pat Robessamders, Ph.D.,
Johnson C. Smith University; O.W. Johsnon, Ph.[]
Touglaoo College.

program to offer firms an efficient, central
source of summer interns and permanent
employees who are eager to work in our
industry. In a partnership with MMI and the
NAACP, Gateway representatives reach out
to business school deans and professors to
identify the most promising students and then
work with participating f
executives and human resource directors to
place those students in offices best suited to
their career interests.

The Gateway Connector

placement agency. If yo
want to participate in
Gateway or access its
talent pool, contact me a
MMI at (202) 829249 or
cdavis@mminst.org.

inancial fii
Christopher Davis
MESHENM  Gateway Interns at the Philadelphia Stock Exchan

(LR) , Daryl Rawlins, Thais Wright, Renako Wells,

Money Management Institute
Ashley Howlett, Jermaine Gassaway.
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