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The Gateway to Leadership program placed 33 
interns from 17 Historically Black Colleges and 
Universities at 16 Wall Street services firms last 
summer. Since the inception of the program, 13 of 
the students are now in full-time employment; two 
of the 13 have received their certified financial 
analyst (Series 7) license, one of whom has also 
received his Series 63 license.   
 
During the summer of 2008, all of the students  
gained practical work knowledge which also  
included, in some cases, presentation skills  
training, software application training, interviewing 
skills, and financial management case development 
experience.  Feedback from sponsoring firms on 
their interns was overwhelmingly positive. 
 
According to Delaware Investment Partners  
regarding intern Jermaine Gassaway, a Johnson C. 
Smith student, ñOur experience with Jermaine was  
outstanding.  He was asked to perform a wide array 
of projects.  For example, he performed market 
research for our ñinvestment-onlyò area. He helped 
build templates for our upcoming budgeting process 
and he provided daily sales flow updates across the 
department.  Itôs amazing how much Jermaine 
contributed in only a short time.  His eagerness to 
learn and great work ethic made him a pleasure to 
work with.ò  
 
In the sophomore year, the participating firms 

employing students included:  Allianz Global 
Investors, Bank of America, Bank of New York, Brinker 
Capital, Inc., Charles Schwab, Citi Smith Barney, Curian 
Capital/Jackson National Life Insurance Co., Delaware 
Investment Partners, The Depository Trust & Clearing 
Corporation, Goldman Sachs, Grail Partners, Legg 
Mason, LPL Financial, Morgan Stanley, New York Life 
Investments, Old Mutual US Holdings, Inc. and Prudential 
Investments. 
 
The Gateway students hailed from Alabama A&M  
University, Bennett College, Bowie State University, Clark  
Atlanta University, Florida A&M University, Franklin & 
Marshall College, Grambling State University, Hampton  
University, Howard University, Johnson C. Smith  
University, Morgan State University, Southern A&M  
University, Texas Southern University, Tougaloo College 
and the University of the Virgin Islands. 
 
Julius Fleming, Jr., a Tougaloo College student, said his 
work during a time of economic volatility fostered ñreal lifeò 
conundrums that demanded unique and innovative  
solutions.  ñI gained a wealth of knowledge about tailor 
fitting financial solutions to meet the needs of each client.  
As a result, my critical thinking, analytical reasoning and 
interpersonal skills were all enhanced.ò Michelle Allen, a 
Bennett College student, said she received priceless  
networking opportunities from the special programs that 
were scheduled for the interns in New York City.  ñThis 
program will always have my gratitude and my  
commitment to its successful futureò, she said. 

A Life Changing Experience 
Words are not sufficient for me to fully describe my 
experience in the Gateway to Leadership program.  
Since I completed the program, I am better able to 
appreciate the wealth of knowledge I gained in terms 
of investing, retirement planning, and other industry 
related information.  Another component which made 
the Gateway experience more rewarding to me was 
the financial management case competition .  As a 
result of the case study, my knowledge of 
retirement planning has been greatly expanded and I 
better value the importance of teamwork.  
 
Concerning my time at Brinker Capital, I had a  
phenomenal experience because I was able to obtain 
an insiderôs view of the companyôs day-to-day  
operations, accomplish tasks that were critical to the 
company and their clients, network and acquire 
invaluable practical work experience while working 
alongside some of the most experienced professionals 
in the industry, establish friendships with outgoing 
people and have tremendous amounts of fun along 
the way. 
 
Overall, the Gateway program was a very rewarding 
experience to me because of the  several benefits I 
gained. Therefore, I would encourage any HBCU 
student to apply for this program.  
 
Currently I am a junior accounting major attending the 
University of the Virgin Islands and I plan to graduate 
in May 2010.  After I graduate, I intend to go on to 
graduate school.  
 
 
 
 
 
 
 
 
 

         
 

 
 
 
 
 
 
 
       
 
 

 
 
 
 
 
 
               
          Dawn Franklin (on left), Program Manager at the NAACP 
          with Renako Wells, intern at Brinker Capital, Inc.    

Top Row (L-R): Charles Widger, CEO/Brinker Capital; Jamie Hart, Texas Southern Univ./Curian Capital; Isaac Khan, Morehouse College/New York 
Life Investment Management; Lional Jenkins, Texas Southern Univ./Prudential Investments; Ian Lowe, Franklin & Marshall College/Bank of New 
York; Dennis Courtland Hayes, NAACP Interim President; Domonique Powell-Austin, Clark Atlanta Univ./Prudential Investments; Julius Fleming, Jr., 
Tougaloo College/Morgan Stanley; Renako Wells, Univ. of the Virgin Islands/Brinker Capital; Jordan Lindsey, Hampton Univ./LPL Financial; Third 
Row (L-R): Erica Blanco, Texas Southern Univ./Prudential Investments; Jermaine Gassaway, Johnson C. Smith Univ./Delaware Investments; R. 
Michelle Allen, Bennett College/Prudential  Investments; Marisa Maduro, Univ. of the Virgin Islands/DTCC; Kevin Reeves, Clark Atlanta Univ./Bank 
of America; Paige Dupar, Southern A&M Univ./Charles Schwab; Nneka Uzoh, Hampton Univ./Citi Smith Barney; Thais Wright, Morgan State Univ./
Legg Mason; Second Row (L-R): Darryl Dennis, Executive Director, Gateway to Leadership Program, Tefo Rasedisa, Southern A&M Univ./Old 
Mutual; Alexander Smith, Morehouse College/Citi Smith Barney; Daryl Rawlins, Univ. of the Virgin Islands/Allianz Global Investors; Cortney  
Woodruff, Alabama A&M Univ./Old Mutual; John Purnell, Tougaloo College/Legg Mason; Shakara Doster, Florida A&M Univ./Grail Partners; Ashley 
Howlett, Hampton Univ./Morgan Stanley, Terrance Vidale, Bowie State Univ./Bank of New York; Charles Taylor, Howard Univ./Charles Schwab; 
Hilary Fiorella, External Affairs, Money Management Institute; Brandon Strong, Howard Univ./Brinker Capital; Dawn Franklin, Economic  
Empowerment Dept./NAACP; Bottom Row (L-R): Britney Kelly, Johnson C. Smith Univ./Prudential Investments; Rachel Hill, Florida A&M Univ./
Curian Capital; Elizabeth Johnson, Howard Univ./Curian Capital; Patricia Easley, Hampton Univ./Morgan Stanley; Robynn Cannon, Texas Southern 
Univ./Goldman Sachs; Akira Blackmon, Grambling State Univ./Legg Mason; Tiôtiana Davis, Johnson C. Smith Univ./New York Life Investment 
Management. 

To learn more about the Gateway  
program visit our website at  

http://www.gatewaytoleadership.org 
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Greetings  
from the  
Executive 
Office 
 
 
Darryl Dennis,  
Executive Director,  
Gateway to Leadership 
Program 
 

Despite the turbulent 
economic times, plans 
for Gateway 2009 are moving forward.  From my  
perspective the Money Management Institute (MMI), 
its member firms and the NAACP are fully committed 
to the enhancement of the Gateway to Leadership 
program which is entering its third year.   
 
During a period of change, it can become a practice to 
cease operations in some capacity.  In this instance, 
MMI and the NAACP recognize the urgency of  
preparing new thought leaders to learn how to  
manage our great nationôs financial resources.  Simply 
stated, the war for talent reaches a tipping point during 
a crisis or severe challenge.  This Gateway 2009 
program year is no exception.  
 
The fourteen MMI firms (Allianz Global Investors, 
Bank of New York Mellon, Brinker Capital, Coates 
Analytics, Citi Smith Barney, Curian Capital, DTCC, 
ING Investments, Legg Mason, Merrill Lynch, Morgan 
Stanley, New York Life Investment Management and  
Pershing Managed Accounts, and Prudential  
Investments) participating this year should be 
commended for  exemplary corporate support.  I am 
certain the vast resources required to support  
Gateway could have been allocated for other vital 
needs.  However, each of them, by their Gateway 
commitment is demonstrating the importance of  
constructing a new paradigm within the separately 
managed money account sector.  Their leadership is 
appreciated.  Our Gateway interns must arrive ready, 
willing and able to focus, execute and appreciate 
thoroughly the opportunity bestowed upon each of 
them as a Gateway intern. 
 
It is my duty, honor and privilege to motivate all  
Gateway participants regarding the necessity of  
total success.  
 
Thank you for this opportunity to serve. 
  

Graduating Soon?  Career Advice to take into the Work Place  
 
ñPolitics, used gracefully and thoughtfully as a social skill can enhance the  
prospects of success for an organizational manager or an individual in the conduct 
of his or her personal life. ñ                                               -Richard L. McCline, Ph.D. 

is published by the Gateway to Leadership 
Program. 
 

The Gateway to Leadership Program is  
operated and managed by wire2net, LLC 
1140 Connecticut Ave, NW, Suite 1040 
Washington, DC  20036-4001 
202-822-4949 
www.gatewaytoleadership.org 

Darryl Dennis 
Executive Director 

ddennis@gatewaytoleadership.org 
Christopher L. Davis 

President, Money Management Institute 
Dawn Franklin 

Program Manager 
NAACP 

dfranklin@naacpnet.org 
Penni Owens 

Director of Marketing 
powens@gatewaytoleadership.org 

The Gateway Connector 

Most of your academic experiences will center around 
improving your analytical skills in the normal business 
functions such as accounting, finance, marketing,  
technology and related task oriented disciplines.   
Unfortunately, the typical young business professional 
will tend to neglect and overlook the importance of 
developing his/her interpersonal or social skills...long 
deemed to be the most important predictor of  
successful leaders.   
 
Social skills include the artful and skillful use of politics 
to help move your team in a common direction.  A 
socially skillful businessperson is positioned as having 
mastered the art and science of getting control of and/or 
access to resources (ex. money, key people, physical 
and technical assets) and processes needed to pursue 
his/her agenda or identified opportunity.  This is what 
the political process is all about.  Being ñpoliticalò has 
usually had the negative connotations of ñdirty politics.ò  
Politics must be understood to mean something much 
broader.  In reality, the term covers many organizing 
and start-up activities that are essential to the 
Entrepreneur/Managerôs success, including activities 
that can build more cooperative, productive and  
satisfying business relationships.   
 
The aspiring business professional who seeks to be a 
successful leader, either as an entrepreneur or  

understanding of how his/her social skills are 
essential as she/he deals with political and power 
issues that arise in the business world. Rid yourself 
of the myth that it is possible to avoid office politics 
if you decide to seek positions of management and 
authority.  Politics is how things get done in every 
organization.  Politics is the process by which we 
influence, persuade, cajole, encourage or otherwise 
get people to go along with our selected agenda.   
Organizations do not move in a common direction 
without the use of social skills such as politics 
which influence those within and around the 
organization. 

 
 
 

 
 
 
 
 

 
 
  
 

  
Professor Richard L. McCline, Ph.D. 

Southern University 

As Green as it Gets 

The first thing that catches your eye is the Superman 
poster on the wall.  ñHaò shouts the flying avenger in a 
speech bubble, ñI told you chains of green kryptonite 
could not hold me!ò An interesting item for a CEOôs  
office.  But in other respects too, Blake Moore of Allianz 
Global Investors in New York is not your run of the mill 
manager. 
 
This man has played in the Super Bowl.  Nationwide, 85 
million people watched the game on their TV screens in 
January 1982.  Diana Ross sang the national anthem, 
and the oppositionôs quarterback, Joe Montana  was later 
elected to the Football Hall of Fame, and was named 
ñMost Valuable Player.ò  Blake Moore was there in the 
thick of it.  A ring on his right hand is a reminder of the 
Super Bowl.  Today, Moore sits in an office on Sixth 
Avenue in New York, explaining the business of retail 
distribution of funds to his visitor. 
 
Under his aegis, assets at Allianz Global Investors U.S. 
Retail, the fund management and distribution company 
representing investment managers have climbed from 80 
billion to almost 140 billion in the past four years.  While 
the financial world is complaining of uncertainty and crisis 
everywhere, business at Allianz Global Investors is better 
than ever. ñWeôre on the path to be best in class,ò says 
Moore. He has great hopes for the sector of clean energy 
generated from sun, wind and water.  A survey  
conducted last year on behalf of AllianzGI showed that 
over 70 percent of clients deemed the environment a 
ñbuy,ò the most desirable of the six  sectors surveyed 

 

including pharmaceuticals, biotechnology,  
conventional energy production, gold and real  
estate.  
 
Thereôs immense interest in it,ò says Moore.  
ñBut to be successful in this business, you need to 
know the market and be able to assess new  
technologies.  We provide expertise and funds, 
investors have an opportunity to enhance their 
returns, and it all happens in a way that makes the 
world a greener place when it comes to investing, 
thatôs as green as it gets, ò he says.   
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New Corporate Partners for 2009   
 

Four new corporate partners have signed on to 
provide internship opportunities to this yearôs 
Gateway to Leadership interns. Welcome to the 
following new companies: Coates Analytics, 
Bank of New York Mellon, ING Investment  
Management, and Merrill Lynch. 

 
 

Roll Call of the 2009 Gateway to  
Leadership Students 

 
Arina Oatman and Cortney Woodruff *(returning 
student from ó08), Alabama A&M University; 
Andre Simpson-Bookal, Bowie State  
University; Domonique Powell-Austin* (returning 
student from ó08), Roxane Evans, Kevin Reeves* 
(returning student from ó08), Shala  Walker, 
Clark Atlanta University; Kishia Ward, Florida 
A&M University; Keita Royer, Grambling State 
University; Lauren Gilliard, Brittany Howlett, 
Jordan Thompson, Hampton University; Violet 
Richardson, Howard University; Arlinda Fair, 
Jackson State University; Jermaine  
Gassaway* (returning student from ó08),  
Johnson C. Smith University; Alexander Smith 
*(returning student from ó08), Morehouse  
College; Cedric Jefferson and Phylicia Jones, 
Morgan State University; Jessica Perkins, 
Southern University; Tahireena Shrine and 
Cormean Thomas, Texas Southern University; 
John Purnell* (returning student from ô08),  
Tougaloo College; Talisha Rice; Tuskegee 
University; and Daryl Rawlins* (returning  
student from ô08), University of the Virgin  
Islands. 
 

Gateway Alumni (Class of 2008) 
R. Michelle Allen, Akira Blackmon, Erica Blanco 
Robynn Cannon, Tiôtiana Davis, Paige Dupar, 
Patricia Rae Easley, Julius Fleming, Jr., Shakara 
Doster, Jamie Hart, Rachel Hill, Ashley Howlett, 
Lional Jenkins, Elizabeth Johnson, Britney Kelly, 
Isaac Khan, Jordan Lindsey**, Ian Lowe, Marisa 
Maduro, Tefo Rasedisa, Charles Taylor, Nneka 
Uzoh**, Terrance Vidale, and Renako Wells.  
 

Gateway Alumni (Class of 2007) 
Emmanuel Bridgeforth, Ronnie Chandler,  
Kimberly Colter, Tiffani Davis, Victoria Davis,  
Keenan Green, Dean Hamilton, Alkaia Joe,  
Ricardo Johnson, Renee Leehim, Kourtni  
Mason, Jarred Morgan, Candace Moss, Jarrett 
Nobles, Keeyon Upkins, and Ashley Worlds. 
   
 
*  Denotes students who participated in the 2008 
class and will participate in the 2009 class. 
** Denotes students who participated in the 2007 
and 2008 classes. 
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New York Life Receives Top Award  

An Immovable Fixture From Her Memory 

New York Life Insurance Company has been  
selected as one of the 100 Best Companies in 2008 
for Working Women.  This award is bestowed upon 
those companies that stand out above the rest 
when evaluated in seven areas:  workforce profile, 
compensation, child care, flexibility, time off and 
leaves, family-friendly programs and company 
culture.  The October 2008 edition of Working 
Mother magazine features all of the companies 
receiving this award, and New York Life joins the 
ranks of other companies receiving this award, and 
New York Life joins the ranks of other companies 
who also made the grade for this highly competitive 
award, including Goldman Sachs, General Electric, 
Pricewaterhouse Coopers, and Prudential. 
 
New York Life is also proud to be the recipient of a 
number of other awards which also recognize 
employers whose programs and practices support  
employees and enable them to contribute their 
best.  These awards include: 

Business Week:  50 Best Places to Launch a 
Career 2008 

Fortune:  Worldôs Most Admired Companies 
2008 

Hispanic Business:  Top 60 Diversity Elite 
2008 

Family Digest:  Best Companies for African 
Americans  2007 

Human Rights Campaign Foundation:  Best 
         Places to Work for LGBT Equality 
 
 

New York Life has been an active participant in the 
MMI Gateway to Leadership program since its  
inception.  Summer interns at NYLIM are able to  
participate in the many programs NYLIM has to offer 
employees.  This includes training activities,  
involvement with employee networking groups,  
lunchtime programs, and senior management mentors.  
Christine Birnbaum, NYLIMôs Director of Organizational 
Development said, ñWe actively seek to immerse our 
interns in our culture, expose them to our business, 
and foster relationships with other employees.  This 
gives them an excellent idea of what a ñgreat placeò 
NYLIM is to work and build a career.  Particularly in 
todayôs environment, people want to know that their 
companies are willing to make investments in them.ò 
 
New York Life Investment Management ranks among 
the largest asset management firms in the United 
States.  With more than $239 billion in assets under 
management as of September 30, 2008, along with its 
affiliates, NYLIM: 

Provides investment management services to 
institutional clients 

Serves individual and institutional shareholders 
through MainStay Investments 

Offers retirement plans for corporations, multi-
employer trusts, and individuals; and 

Delivers guaranteed products to both the qualified 
and non-qualified markets.  

      -Christine Birnbaum 
                 Director of Human Resources at  

New York Life Investment Management 
  

I never knew that my internship last summer 
would be as meaningful and fruitful as it proved 
to be.  Last summer I interned with Prudential 
Financial  in the Wealth Management Solutions 
division.  I was a contributing employee in the 
Research and Development Group in which my 
daily tasks included, but were not limited to, 
researching potential platform opportunities, as 
well as developing and compiling competitive 
research analysis.  I also assisted in the  
composition of analysis for both prospective 
and current clients, which l found both intriguing 
and meaningful.  I felt as though my  
contributions were of importance and that I was 
a real value add to the department.  I  
appreciated all of the positive feedback from 
senior personnel in the company and feel as 
though I learned more over the summer  
internship than I have learned  in many of my 
college courses.   
 
Experience has proven to be the best teacher.  
I did not know much about investments prior to 
interning at Prudential and had no conceptual  
idea of Wealth Management Solutions.  I now 

 
 
 
 
 
 
 
 
 
 
 
feel knowledgeable about investments and the 
terminology used in this field.  I know that this 
internship will be a catalyst for my future  
success. 
I was not sure, prior to coming to Prudential, 
where in the financial field I would like to  
pursue a career.  Due to this experience, I 
now have a strong notion that my future career 
will reside in a financial services firm.   I have 
learned information over the course of the 
summer that has aided me in my personal and 
professional growth, and it will be an  
immovable fixture from my memory.  
                               Domonique Powell-Austin 

Intern at Prudential Investments 
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NAACPôs Commitment to Economic Equality 

Gateway:  A Fast-Acting Placement Agency  

Greetings, 
 
For 100 years, the National Association  
for the Advancement of Colored People 
(NAACP) has been a trailblazer for  
equality of rights for all Americans.  As  
we celebrate this historical election of the 
first African American President of the 
United States we are clear that our labor 
has not been in vain. 
 
The NAACP is proud of its partnership  
with the Money Management Institute  
that creates Gateway to Leadership.  We  
realized some time ago that the need to 
move the financial services industry  
ahead in their diversity practices was  
necessary.  This internship program has  
been very successful in providing  
opportunities and exposure for  
undergraduate students of color and we  
will continue in our partnership until there  
 

is equal access to opportunities for  
African Americans.   
 
Today I welcome the incoming 2009  
Gateway to Leadership interns and I  
celebrate the accomplishments of the 
Gateway alumni. I hope that you will  
maximize this opportunity and allow it to 
change our world. 
 
Congratulations and much success.  
 
Best wishes. 
Benjamin T. Jealous 
President & CEO 
NAACP  
 

 

 
 
 
Now entering its third year of support for the  
Gateway to Leadership program, the Money 
Management Institute is more enthusiastic  
than ever about Gatewayôs ability to deliver 
talented young minority men and women to 
leading financial services firms.  Since its  
inception in 2007, the program has placed 51 
students in 17 firms.  These students are now 
being offered full-time employment at our  
member firms and throughout the industry. 
 
We know that recruiting this talent is time 
consuming and expensive for these firms.   
Accordingly, we launched the Gateway  
program to offer firms an efficient, central 
source of summer interns and permanent  
employees who are eager to work in our  
industry.  In a partnership with MMI and the 
NAACP, Gateway representatives reach out  
to business school deans and professors to 
identify the most promising students and then 
work with participating financial firmsô senior 
executives and human resource directors to 
place those students in offices best suited to 
their career interests. 

 
 
 
By employing Gateway as their source for 
ambitious workers, businesses seeking more 
workplace diversity and more talented entry 
level employees can avoid nearly all the travel 
costs, staff time and background  
investigations associated with recruiting. 
 
Gateway also supports its own alumni by  
offering career-long guidance and counseling 
to all its program participants. 
 
After two very successful years of recruiting 
college students and providing interns at MMI 
firms, Gateway has become a fast-acting 
  placement agency.  If you 
  want to participate in 
  Gateway or access its 
  talent pool, contact me at 
  MMI at (202) 822-4949 or 
  cdavis@mminst.org. 
 
 
 

Christopher Davis 
President 

Money Management Institute 

Financial Management Case Competition winners: (L-R)
Charles Taylor, Paige Dupar, Jamie Hart, Rachel Hill,  
Elizabeth Johnson,  Jordan Lindsey. 

Charles Widger, Chairman and CEO, Brinker Capital, 
Inc., addresses audience at the Gateway August 2008 
closing ceremonies.  

Participating  2008 HBCU  Deans and Administrators: 
(Standing LðR)  James Boyd, Ph.D., Texas Southern 
University; Anthony Nelson, Ph.D., Bowie State  
University; Sid Credle, Ph.D., Hampton University. 
(Seated L-R)  Lydia McKinley-Floyd, Ph.D., Florida 
A&M University; Pat Roberson-Saunders, Ph.D., 
Johnson C. Smith University;  O.W. Johsnon, Ph.D., 
Touglaoo College. 

Gateway Interns at the Philadelphia Stock Exchange  
(L-R) , Daryl Rawlins, Thais Wright, Renako Wells, 
Ashley Howlett, Jermaine Gassaway. 

Congratulations to the National Association for the  
Advancement of Colored People (NAACP) on their centennial!  


